Measured - You have completed the first step of your Carbon Footprint Journey

Reduce Offset Communicate  Comply

Measure

Company name fsociety.gr

Data entered by fsociety.gr

Number of employees (3
Data period 30 AtrpiAiou 2017 to 30 NogpBpiou 2017

[ Buildings
[ Flights

I Cars & Vans
1 Vehicle Fuel
I Bus & Rail

Your total carbon footprint is 2,6 tonnes CO2ze
Carbon intensity (tonnes COz/employees) = 8.7
Read on for your full report & recommendations

Carbon Neutrality — For fsociety.gr

+ Show your commitment to reducing climate change
+ Support projects local to you
+ Support communities in developing countries

www.carbonfootprint.com/carbonoffsetprojects.htmil
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The results have been calculated automatically using DEFRA and other internationally
recognised metrics. Datasets have been entered entirely by the client and no checking
has been done by Carbon Footprint Ltd as to validity or completeness of the dataset. To
have confidence in your results, particularly if you need to report to your supply
chain/stakeholders or to promote in your markets, we strongly recommend you
commission us to complete a Carbon Footprint Verification.

How good are these results?

Office administration based organisations generally have a carbon footprint of
between 2 and 5 tonnes per employee.

High energy businesses such as manufacturing and those with very high
travel/transport usage (e.g. logistics, waste management) will have a much higher
footprint at around 10-30 tonnes per employee.

Here’s how your carbon footprint compares:

High energy organisation

Your footprint | Office based

O/ Aim - Setting realistic goals

Aim

Reducing your carbon emissions can save you money and reduce your impact on climate
change.

Now that you have completed your Carbon Footprint, you should consider setting Suitable
Measurable Achievable Realistic and Time-bound (SMART) targets to help achieve these
reductions. A few key points and resources to consider are:

+ Setting up a Carbon Management Plan — the old adage applies here — ‘fail to plan —
plan to fail’.

+ Achieving easy carbon reduction first — even if these actions may yield only small
results, these are psychologically important and will help your organisation to get a
‘taste’ of success and develop a culture that enables you to tackle the bigger
reduction opportunities

+ Get quantitative — use our Energy Efficiency Test to work out your capacity to save.
Find it at www.carbonfootprint.com/energy efficiency test.html

+ Be realistic — if your target is dependent on a massive capex that has yet to be signed
or on a large cultural shift, you may want to be more conservative with your aims



